 SLC Inc.  

“An Equal Opportunity Employer”

 Application for Employment

Please write legibly and complete in full

                                                                   
Name

_____________________________


Date  





Address      









                 







SSN  

   


Telephone 
Home)





 Office)_____________________
                    
Cell)




 
Email _______________________________________

Birthday (optional)  Month/Day ________/________

Experience:  

· Do you have any sales experience?   Y   /   N    If so, what type? 
· Do you have a Real Estate License?   Y   /   N   
· Do you have any New Home sales experience?   Y   /   N   

If so, list builders you have worked with and duties performed.  

Employment:  Please complete or attach resume
 
1.) Job Title________________________ 
Dates of Employment____________________

Employer




Supervisor Name/Phone___________________

Duties Performed:

 
Education:
Degree:                                              

Trade Schools/Association:

Related Details:
What are you looking for from SLC?
 
Hobbies/Outside interest:
List any Admin background:

 
Computer experience/programs:

Have you purchased your own home? 
If so, was it new construction? 
 Do you have a car?




How far are you willing to drive?
 
 
 Do you smoke? __________ Can you go a day without smoking? 



(Please note models are non-smoking areas)
 
 How did you hear of SLC? (If referral please list individual’s full name)

 
 What days Monday-Sunday will you be available to work? Hours are generally 10-6 or 11-6 depending on builder and may vary per builder’s request.
 
 Are you willing to commit at least two days a week for on call availability?  If so, which days? 
 

When is the best time to contact you? ___________ at what number? ____________________
 
 
Business References: 

 
Name___________________  Phone #____________________ Relationship________________

Name___________________Phone #_____________________Relationship________________

 
Additional Information: 
Use this space for any additional information you think would help us evaluate your application, including your goals, additional training, seminars, workshops, and special achievements of specialized skills.
Probationary Period:

The first 180 days of employment for new employees and re-hires will be considered a probationary period. During this period an employee's performance and conduct will be closely observed by the supervisor.  An employee may be terminated at any time during the probationary period if the supervisor of the employee, or a higher level supervisor in that chain of management, is dissatisfied for any reason with the level of performance or conduct of the employee.

I agree that the information I have provided is true and accurate and I am in agreement with the terms of this employment application.
Signature of applicant: _______________________________    Date:______________              

